UCO BANK, HEAD OFFICE

HUMAN RESOURCE MANAGEMENT, KOLKATA

ROSTER SUMMARY AS ON 31/12/2023
NAME OF STATE/UT/ALL INDIA ALL INDIA
Name of Post : SCALE-I Category/Grade : Probat.ionary Officer/ Method of recruitment: Di.r?ct recruitment
Officer IMGS - | (Open Competition)

Total number of posts in the cadre as on 31-12-2022

2550

% of reservation prescribed for

SC ST OBC EWS
15.00% | 7.50% 27.00% 10.00%
Total number of posts in the cadre as on 2755 Posts reserved as per Existing no. of Employees Number of reserved vacancies carried
31-12-2023 % of reservation forward surplus(+) shortfall(-)
Year TOTAL UR SC ST OBC EWS SC ST OBC | EWS SC ST OBC EWS e ST OBC EWS
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Total as on
31.12.2022 2550 | 1104 | 374 194 766 112 382 191 688 255 374 194 766 112 (-)8 (+)3 (+)78 (-)143
Add: Additions
(Recruitment) 428 172 73 31 110 42 64 32 115 42 73 31 110 42 (+)9 (-)1 (-)5 (+)
during year 2023
Less: Wastages
(Ret./ Resg. etc) 223 93 35 23 68 4 33 17 60 22 35 23 68 4 (+)2 (+)6 (+)8 (-)18
during year 2023
Total as on
31.12.2023 2755 1183 412 202 808 150 413 206 743 275 412 202 808 150 (-)1 (-)4 (+)65 (-)125
Officer- Res Cell /OBC Cell V K THAPA ABHIMANNU RAJAK ASHOK V TELANG

* Conversion of Official Language Officer (Scale-1) to Generalist= 01

* Downgrade of Officer from Higher Scale= 21

* Conversion of Agriculture Field Officer to Generalist= 24

* Conversion of IT Officer to Generalist=

03




UCO BANK, HEAD OFFICE

HUMAN RESOURCE MANAGEMENT, KOLKATA

ROSTER SUMMARY AS ON

31/12/2023

NAME OF STATE/UT/ALL INDIA

ALL INDIA

. . ! Agriculture Field Officer Method of recruitment: Direct recruitment
Name of Post : Agriculture Field Officer (SCALE-1) Category/Grade : (SCALE-I) (Open Competition)
. % of reservation prescribed for
Total number of posts in the cadre as on
31-12-2022 144 SC ST OBC EWS
15.00% 7.50% 27.00% 10.00%
Total number of posts in the cadre as on 140 Posts reserved as per % of Existing no. of Employees Number of reserved vacancies carried
31-12-2023 reservation forward surplus(+) shortfall(-)
Year TOTAL UR SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS e ST OBC EWS
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Total as on
31.12.9022 144 57 24 10 39 14 21 10 37 14 24 10 39 14 (+)3 (+) (+)2 (+)
Add: Additions
(Recruitment) 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
during year 2023
Less: Wastages
(Ret./ Resg. etc) 4 1 2 1 0 0 0 0 0 0 2 1 0 0 (+)2 (+)1 (+) (+)
during year 2023
Total as on
31.12.2023 140 56 22 9 39 14 21 10 37 14 22 9 39 14 (+)1 (-)1 (+)2 (+)
Officer- Res Cell /OBC Cell V K THAPA ABHIMANNU RAJAK

ASHOK V TELANG




UCO BANK, HEAD OFFICE

HUMAN RESOURCE MANAGEMENT, KOLKATA

ROSTER SUMMARY AS ON 31/12/2023
NAME OF STATE/UT/ALL INDIA ALL INDIA
Method of it t: Direct it t
Name of Post : I.T. OFFICER (Scale-l) Category/Grade : I.T. OFFICER (Scale-l) ethod of recruitmen l.r?c recruitmen
(Open Competition)
P . .
Total number of posts in the cadre as on % of reservation prescribed for
31-12-2022 74 SC ST OBC EWS
15.00% 7.50% 27.00% 10.00%
Total number of posts in the cadre as on Posts reserved as per % of L. Number of reserved vacancies carried
66 . Existing no. of Employees
31-12-2023 reservation forward surplus(+) shortfall(-)
Year TOTAL UR SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS e ST OBC EWS
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Total as on
74 32 12 3 20 7 11 5 19 7 12 3 20 7 +)1 -)2 +)1 +
31.12.2022 *) ©) ) )
Add: Additions
(Recruitment) 1 0 0 0 1 0 0 0 0 0 0 0 1 0 (+) (+) (+)1 (+)
during year 2023
Less: Wastages
(Ret./ Resg. etc) 9 6 2 0 1 0 1 0 2 0 2 0 1 0 (+)1 (+) (-)1 (+)
during year 2023
Total as on
2 1 2 7 1 17 7 10 3 20 7 + -)2 +)3 +
31.12.2023 66 6 0 3 0 0 > +) ) +) +)
Officer- Res Cell /OBC Cell V K THAPA ABHIMANNU RAJAK ASHOK V TELANG




UCO BANK, HEAD OFFICE

HUMAN RESOURCE MANAGEMENT, KOLKATA

ROSTER SUMMARY AS ON

31/12/2023

NAME OF STATE/UT/ALL INDIA

ALL INDIA

Name of Post : Engineer (Scale-I) Category/Grade : Engineer (Scale-1) Method of recruitment: Dl,r?Ct recruitment
(Open Competition)
Total number of posts in the cadre as on % of reservation prescribed for
31-12-2022 4 SC ST OBC EWS
15.00% 7.50% 27.00% 10.00%
Total number of posts in the cadre as on 4 Posts reserved as per % of Existing no. of Employees Number of reserved vacancies carried
31-12-2023 reservation forward surplus(+) shortfall(-)
Year TOTAL UR SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS e ST OBC EWS
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Total as on
3112202 4 1 1 0 2 0 0 0 1 0 1 0 2 0 (+)1 (+) (+)1 (+)
Add: Additions
(Recruitment) 0 0 0 0 0 0 1 0 0 0 0 0 0 0 (-)1 (+) (+) (+)
during year 2023
Less: Wastages
(Ret./ Resg. etc) 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
during year 2023
Total as on
31.12.2023 4 1 1 0 2 0 0 0 1 0 1 0 2 0 (+) (+) (+)1 (+)

Officer- Res Cell /OBC Cell

V K THAPA

ABHIMANNU RAJAK

ASHOK V TELANG




UCO BANK, HEAD OFFICE HUMAN RESOURCE MANAGEMENT, KOLKATA
ROSTER SUMMARY AS ON 31/12/2023
NAME OF STATE/UT/ALL INDIA ALL INDIA
Name of Post : Law Officer(Scale-1) Category/Grade : Law Officer(Scale-l) Method of recruitment: Dl,r?Ct recruitment
(Open Competition)
Total number of posts in the cadre as on % of reservation prescribed for
31-12-2022 25 SC ST OBC EWS
15.00% 7.50% 27.00% 10.00%
Total number of posts in the cadre as on Posts reserved as per % of .. Number of reserved vacancies carried
24 . Existing no. of Employees
31-12-2023 reservation forward surplus(+) shortfall(-)
Year TOTAL UR SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Total as on
31122022 25 10 5 1 6 3 3 1 6 2 5 1 6 3 (+)2 (+) (+) (+)1
Add: Additions
(Recruitment) 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
during year 2023
Less: Wastages
(Ret./ Resg. etc) 1 0 0 0 1 0 0 0 0 0 0 0 1 0 (+) (+) (+)1 (+)
during year 2023
Total as on
31122003 24 10 5 1 5 3 3 1 6 2 5 1 5 3 (+)2 (+) ()1 (+)1
Officer- Res Cell /OBC Cell V K THAPA ABHIMANNU RAJAK ASHOK V TELANG




UCO BANK, HEAD OFFICE

HUMAN RESOURCE MANAGEMENT, KOLKATA

ROSTER SUMMARY AS ON

31/12/2023

NAME OF STATE/UT/ALL INDIA

ALL INDIA

Method of it t: Direct it t
Name of Post : Official Language Officer (Scale-I) Category/Grade : Official Language Officer (Scale-l) ethod of recruitmen |.r?c recruitmen
(Open Competition)
P . .
Total number of posts in the cadre as on SCA of resers\f:tlon pre(s;;rébed for —
31-12-2022
15.00% 7.50% 27.00% 10.00%
Total number of posts in the cadre as on Posts reserved as per Existing no. of Emplovees Number of reserved vacancies carried
31-12-2023 % of reservation g no- ploy forward surplus(+) shortfall(-)
Year TOTAL UR SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Total as on
3 2 0 2 1 +)1 + + +)1
31.12.2022 8 ! 0 2 0 2 0 2 ! *) *) ) )
Add: Additions
(Recruitment) 3 1 1 1 0 0 0 0 0 0 1 1 0 0 (+)1 ()1 (+) (+)
during year 2023
Less: Wastages
(Ret./ Resg. etc) 2 1 1 0 0 0 0 0 0 0 1 0 0 0 (+)1 (+) (+) (+)
during year 2023
Total as on
2 1 2 1 1 2 2 1 2 1 +)1 +)1 + +)1
31.12.2023 9 3 0 0 +) +) ) +)
Officer- Res Cell /OBC Cell V K THAPA ABHIMANNU RAJAK

ASHOK V TELANG




UCO BANK, HEAD OFFICE

HUMAN RESOURCE MANAGEMENT, KOLKATA

ROSTER SUMMARY AS ON

31/12/2023

NAME OF STATE/UT/ALL INDIA

ALL INDIA

Name of Post : Security Officer (Scale-I) Category/Grade : Security Officer (Scale-l) Method of recruitment: Dl,r?Ct recruitment
(Open Competition)
Total number of posts in the cadre as on % of reservation prescribed for
31-12-2022 7 SC ST OBC EWS
15.00% 7.50% 27.00% 10.00%
Total number of posts in the cadre as on 14 Posts reserved as per Existing no. of Employees Number of reserved vacancies carried
31-12-2023 % of reservation forward surplus(+) shortfall(-)
Year TOTAL UR SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Total as on
3112202 7 4 1 0 2 0 1 0 1 0 1 0 2 0 (+) (+) (+)1 (+)
Add: Additions
(Recruitment) 9 3 2 1 3 0 1 1 2 1 2 1 3 0 (+)1 (+) (+)1 (-)1
during year 2023
Less: Wastages
(Ret./ Resg. etc) 2 0 0 0 2 0 0 0 0 0 0 0 2 0 (+) (+) (+)2 (+)
during year 2023
Total as on
31.12.2023 14 7 3 1 3 0 2 1 3 1 3 1 3 0 (+)1 (+) (+) (-)1
Officer- Res Cell /OBC Cell V K THAPA ABHIMANNU RAJAK

ASHOK V TELANG




UCO BANK, HEAD OFFICE

HUMAN RESOURCE MANAGEMENT, KOLKATA

ROSTER SUMMARY AS ON

31/12/2023

NAME OF STATE/UT/ALL INDIA

ALL INDIA

Name of Post :

Law Officer (MMGS-II) Category/Grade :

Law Officer (MMGS-II)

Method of recruitment: Direct recruitment

(Open Competition)

Total number of posts in the cadre as on

% of reservation prescribed for

SC ST OBC EWS
31-12-2022 15.00% | 7.50% | 27.00% | 10.00%
Total number of posts in the cadre as on 5 Posts reserved as per Existing no. of Employees Number of reserved vacancies carried
31-12-2023 % of reservation forward surplus(+) shortfall(-)
Year TOTAL UR SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Total as on
31.12.2022 5 4 1 0 0 0 0 0 2 1 1 0 0 0 (+)1 (+) (-)2 (-)1
Add: Additions
(Recruitment) 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
during year 2023
Less: Wastages
(Ret./ Resg. etc) 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
during year 2023
Total as on
31.12.2023 5 4 1 0 0 0 0 0 2 1 1 0 0 0 (+)1 (+) (-)2 (-)1
Officer- Res Cell /OBC Cell V K THAPA ABHIMANNU RAJAK ASHOK V TELANG




UCO BANK, HEAD OFFICE

HUMAN RESOURCE MANAGEMENT, KOLKATA

ROSTER SUMMARY AS ON

31/12/2023

NAME OF STATE/UT/ALL INDIA

ALL INDIA

Name of Post :

IT Officer (MMGS-II) Category/Grade :

IT Officer (MMGS-II)

Method of recruitment: Direct recruitment

(Open Competition)

Total number of posts in the cadre as on

% of reservation prescribed for

SC ST OBC EWS
31-12-2022 15.00% | 7.50% | 27.00% | 10.00%
Total number of posts in the cadre as on a Posts reserved as per Existing no. of Employees Number of reserved vacancies carried
31-12-2023 % of reservation forward surplus(+) shortfall(-)
Year TOTAL UR SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Total as on
31.12.2022 5 3 2 0 0 0 1 0 2 0 2 0 0 0 (+)1 (+) (-)2 (+)
Add: Additions
(Recruitment) 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
during year 2023
Less: Wastages
(Ret./ Resg. etc) 1 0 1 0 0 0 0 0 0 0 1 0 0 0 (+)1 (+) (+) (+)
during year 2023
Total as on
31.12.2023 4 3 1 0 0 0 1 0 2 0 1 0 0 0 (+) (+) (-)2 (+)
Officer- Res Cell /OBC Cell V K THAPA ABHIMANNU RAJAK ASHOK V TELANG




UCO BANK, HEAD OFFICE

HUMAN RESOURCE MANAGEMENT, KOLKATA

ROSTER SUMMARY AS ON

31/12/2023

NAME OF STATE/UT/ALL INDIA

ALL INDIA

Name of Post :

Chattered Accountant (MMGS-II)

Category/Grade :

Chattered Accountant (MMGS-II)

Method of recruitment: Direct recruitment

(Open Competition)
Total number of posts in the cadre as on % of reservation prescribed for
31-12-2022 2 SC ST OBC EWS
15.00% 7.50% 27.00% 10.00%
Total number of posts in the cadre as on » Posts reserved as per Existing no. of Employees Number of reserved vacancies carried
31-12-2023 % of reservation forward surplus(+) shortfall(-)
Year TOTAL UR SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Total as on
31.12.2022 2 2 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
Add: Additions
(Recruitment) 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
during year 2023
Less: Wastages
(Ret./ Resg. etc) 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
during year 2023
Total as on
31.12.2023 2 2 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)

Officer- Res Cell /OBC Cell

V K THAPA

ABHIMANNU RAJAK

ASHOK V TELANG




UCO BANK, HEAD OFFICE

HUMAN RESOURCE MANAGEMENT, KOLKATA

ROSTER SUMMARY AS ON

31/12/2023

NAME OF STATE/UT/ALL INDIA

ALL INDIA

Name of Post : Security Officer (MMGS-II) Category/Grade : Security Officer (MMGS-I1) Method of recruitment: Dl,r?Ct recruitment
(Open Competition)
Total number of posts in the cadre as on % of reservation prescribed for
31-12-2022 3 SC ST OBC EWS
15.00% 7.50% 27.00% 10.00%
Total number of posts in the cadre as on 3 Posts reserved as per Existing no. of Employees Number of reserved vacancies carried
31-12-2023 % of reservation forward surplus(+) shortfall(-)
Year TOTAL UR SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Total as on
3112202 3 1 2 0 0 0 0 0 0 0 2 0 0 0 (+)2 (+) (+) (+)
Add: Additions
(Recruitment) 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
during year 2023
Less: Wastages
(Ret./ Resg. etc) 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
during year 2023
Total as on
31.12.2023 3 1 2 0 0 0 0 0 0 0 2 0 0 0 (+)2 (+) (+) (+)
Officer- Res Cell /OBC Cell V K THAPA ABHIMANNU RAJAK ASHOK V TELANG




UCO BANK, HEAD OFFICE

HUMAN RESOURCE MANAGEMENT, KOLKATA

ROSTER SUMMARY AS ON

31/12/2023

NAME OF STATE/UT/ALL INDIA

ALL INDIA

Name of Post :

Law Officer (MMGS-III)

Category/Grade :

Law Officer (MMGS-III)

Method of recruitment: Direct recruitment
(Open Competition)

Total number of posts in the cadre as on

% of reservation prescribed for

1 SC ST OBC EWS
31-12-2022 15.00% | 7.50% | 27.00% | 10.00%
Total number of posts in the cadre as on 1 Posts reserved as per Existing no. of Employees Number of reserved vacancies carried
31-12-2023 % of reservation forward surplus(+) shortfall(-)
Year TOTAL UR SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Total as on
31.12.2022 1 1 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
Add: Additions
(Recruitment) 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
during year 2023
Less: Wastages
(Ret./ Resg. etc) 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
during year 2023
Total as on
31.12.2023 1 1 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
Officer- Res Cell /OBC Cell V K THAPA ABHIMANNU RAJAK ASHOK V TELANG




UCO BANK, HEAD OFFICE

HUMAN RESOURCE MANAGEMENT, KOLKATA

ROSTER SUMMARY AS ON

31/12/2023

NAME OF STATE/UT/ALL INDIA

ALL INDIA

Name of Post :

IT Officer (MMGS-III)

Category/Grade :

IT Officer (MMGS-IIl)

Method of recruitment: Direct recruitment
(Open Competition)

Total number of posts in the cadre as on

% of reservation prescribed for

3 SC ST OBC EWS
31-12-2022 15.00% | 7.50% | 27.00% | 10.00%
Total number of posts in the cadre as on 3 Posts reserved as per Existing no. of Employees Number of reserved vacancies carried
31-12-2023 % of reservation forward surplus(+) shortfall(-)
Year TOTAL UR SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Total as on
31.12.2022 3 1 0 0 2 0 0 0 0 0 0 0 2 0 (+) (+) (+)2 (+)
Add: Additions
(Recruitment) 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
during year 2023
Less: Wastages
(Ret./ Resg. etc) 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
during year 2023
Total as on
31.12.2023 3 1 0 0 2 0 0 0 0 0 0 0 2 0 (+) (+) (+)2 (+)
Officer- Res Cell /OBC Cell V K THAPA ABHIMANNU RAJAK ASHOK V TELANG




UCO BANK, HEAD OFFICE

HUMAN RESOURCE MANAGEMENT, KOLKATA

ROSTER SUMMARY AS ON

31/12/2023

NAME OF STATE/UT/ALL INDIA

ALL INDIA

Name of Post : Chattered Accountant (MMGS-III) Category/Grade : Chattered Accountant (MMGS-III) Method of recruitment: Dl,r?Ct recruitment
(Open Competition)
Total number of posts in the cadre as on % of reservation prescribed for
31-12-2022 2 SC ST OBC EWS
15.00% 7.50% 27.00% 10.00%
Total number of posts in the cadre as on » Posts reserved as per Existing no. of Employees Number of reserved vacancies carried
31-12-2023 % of reservation forward surplus(+) shortfall(-)
Year TOTAL UR SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Total as on
31.12.2022 2 2 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
Add: Additions
(Recruitment) 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
during year 2023
Less: Wastages
(Ret./ Resg. etc) 0 0 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
during year 2023
Total as on
31.12.2023 2 2 0 0 0 0 0 0 0 0 0 0 0 0 (+) (+) (+) (+)
Officer- Res Cell /OBC Cell V K THAPA ABHIMANNU RAJAK ASHOK V TELANG




UCO BANK, HEAD OFFICE

HUMAN RESOURCE MANAGEMENT, KOLKATA

ROSTER SUMMARY AS ON

31/12/2023

NAME OF STATE/UT/ALL INDIA

ALL INDIA

' Officer (JMGS-I) Promotion from Method of recruitment: Promotion (Merit
Name of Post : Officer(Scale-1) Category/Grade : Clerical cadre to Officers' cadre (Merit Channel)
Total number of posts in the cadre as on % of reservation prescribed for
31-12-2022 1638 SC ST OBC EWS
15.00% | 7.50% NIL NIL
Total number of posts in the cadre as on 1847 Posts reserved as per Existing no. of Employees Number of reserved vacancies carried
31-12-2023 % of reservation forward surplus(+) shortfall(-)
Year TOTAL UR SC ST OBC EWS SC ST OBC | EWS SC ST OBC EWS SC ST OBC EWS
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Total as on
1638 | 1254 | 249 135 NA NA 245 122 NA NA 249 135 NA NA (+)4 (+)13 NA NA
31.12.2022
Add: Additions
(Recruitment) 298 243 45 10 NA NA 44 22 NA NA 45 10 NA NA (+)1 (-)12 NA NA
during year 2023
Less: Wastages
(Ret./ Resg. etc) 89 71 9 9 NA NA 12 6 NA NA 9 9 NA NA (-)3 (+)3 NA NA
during year 2023
Total as on 1847 | 1426 | 285 | 136 | NA | NA | 277 | 138 | NA | NA | 285 | 136 | NA | NA (+)8 ()2 NA NA
31.12.2023
Officer- Res Cell /OBC Cell V K THAPA ABHIMANNU RAJAK ASHOK V TELANG




UCO BANK, HEAD OFFICE

HUMAN RESOURCE MANAGEMENT, KOLKATA

ROSTER SUMMARY AS ON

31/12/2023

NAME OF STATE/UT/ALL INDIA

ALL INDIA

Officer (JMGS-) Promotion from Method of recruitment: Promotion
Name of Post : Officer(Scale-I) Category/Grade : Clerical cadre to Officers' cadre .. )
. (Seniority Channel)
(Seniority Channel)
P - -
Total number of posts in the cadre as on SCA of resers\f:tlon pre;t;rlcbed for EWS
31-12-2022
15.00% 7.50% NIL NIL
Total number of posts in the cadre as on Posts reserved as per Existing no. of Emplovees Number of reserved vacancies carried
31-12-2023 % of reservation g no-. ploy forward surplus(+) shortfall(-)
Year TOTAL UR SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS SC ST OBC EWS
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18
Total as on
494 113 43 NA NA 7 4 NA NA 11 4 NA NA +)16 -)5 NA NA
31.12.2022 650 ? 8 3 3 (+) (-)
Add: Additions
(Recruitment) 210 173 19 18 NA NA 31 16 NA NA 19 18 NA NA (-)12 (+)2 NA NA
during year 2023
Less: Wastages
(Ret./ Resg. etc) 55 42 9 4 NA NA 8 4 NA NA 9 4 NA NA (+)1 (+) NA NA
during year 2023
Total as on
805 625 123 57 NA NA 120 60 NA NA 123 57 NA NA +)3 -)3 NA NA
31.12.2023 *) )
Officer- Res Cell /OBC Cell V K THAPA ABHIMANNU RAJAK ASHOK V TELANG




